TOWN OF NEW LEBANON

RESOLUTION #XX, 2024

RESOLUTION AUTHORIZING APPROVAL OF A MEMORANDUM OF AGREEMENT
(MOA) WITH TEAMSTERS LOCAL 294

AUcGusT 13,2024

At the Regular Monthly Meeting of the New Lebanon Town Board, held at the New
Lebanon Town Hall, 147565 NYS Route 22, New Lebanon, New York, duly called and
held on the 13th day of August 2024, the following Resolution was proposed and
seconded:

Resolution by
Seconded by

RESOLUTION AUTHORIZING APPROVAL OF A MEMORANDUM
OF AGREEMENT (MOA) WITH TEAMSTERS LOCAL 294

WHEREAS, the Town of New Lebanon entered into a Collective Bargaining Agreement
with Teamsters Local 294 (the “Union”) with a term of April 12, 2022 through December
31, 2024; and

WHEREAS, the Town of New Lebanon has negotiated a Memorandum of Agreement
(MOA) with the Union to modify the terms of the previous Collective Bargaining
Agreement; and

WHEREAS, the MOA is on file with the Clerk’s Office of the Town of New Lebanon

and is annexed to this Resolution; and

WHEREAS, among other provisions, the MOA provides for a three (3) year contract
term of January 1, 2025, through December 31, 2027; and

NOW THEREFORE, LET IT BE RESOLVED, that the Town Board hereby approves
the necessary funding for the implementation of the provisions of the MOA; and

LET IT FURTHER BE RESOLVED, that the Town Supervisor of the Town of New
Lebanon is hereby authorized to sign the Memorandum of Agreement between the Town
of New Lebanon and Teamsters Local 294, which is annexed to this Resolution and to
take all necessary steps to implement the terms of same.

Upon the question of the foregoing Resolution, the following Town Board Members
voted “Aye” or “Nay” for said Resolution:

Roll Call Vote:
Councilmember Steve Powers
Councilmember Elizabeth Kroboth
Supervisor Tistrya Houghtling
Councilmember Susan Tipograph
Councilmember Craig Skerkis




The Resolution, having been approved by a majority vote of the Town Board, was
declared duly adopted by the Supervisor of the Town of New Lebanon.

Dated: August 13, 2024

Marcie Robertson
New Lebanon Town Clerk




MEMORANDUM OF AGREEMENT
By and Between
THE TOWN QF NEW LEBANON
terael

L - TEAMSTERS LOCAL 294;

Affilinted with International Brotherhood of Teumsters,
Chanffeurs, Warehousemen and Helpers of Americo

i

- WHERLAS, the TOWN OF NEW LEBANON (heroinafter reforred to as the “Town” o
“Employer”) and the TEAMSTERS LOCAL 294, Aftiliated with the International Brothorhood of
Teamsters, Chanffeurs, Warehousemen and Holpots of Ametica (hereinaftor voferred to as “Looal
294" or “Union”) are partios to an Agreement for the term April 13, 2022 through December 31,
2024 (“Agreement”y; and

WHEREAS, the parties have met and negotiated a new Agreement with modifications that
will be effective as of January 1, 2025; :

ROW, as and for s Momoraudum of Agreement ("MOA™, the patties hereto agree as
follows:

L. Agticlo 30 - Duration Clause shall be awmended as follows: This Agreement shall be-in
foree and effeet from Jasuary 1, 2025 to December 31, 2021. :

2. Article 3, Scction K, Probativnary Period shall be amended to read as follows: Any
Employeo hired ou or afier June 1, 2024 shall serve a fifty4wo (52) week probationary
period. :

3. Anticle §- Job Duties and Classiflentions shall be aménded to add Section C, which shall
provide; The Town will fully covei: any expenseincurred by anemployes required to obtain
aNYS DOT physical, to the extent such physical ix 1ot covered by the employes’s health
insurance, Employees shall be paid for said time taken to obtain the gxamination if guch
examination gocurs during normal work hours, If as a result of the examination additional
lreatment or oxams ave required, they shall be sole responsibility of the employee,

4, Artiele 11, Siok _ljnaw shall bave the following definition added as 5 mew subsection
following subksection 1, and with alf other subsections approptiately tenurbeied.

Sick loave) shall be defined g8 an ém_pioyee- uging time for the following reasons:

1. Fora meniaﬁl o physical ilnoss, infury, or health condition of such smployee or such
etployee's family member, regardloss of whether such illnsss, Injury, or health




cotidition has been diagnosed or requires medical cate at the time that such, employee
requests such leave;

2. Fortho diagnosis, care, or treatment of 4 mental o physical illness, infiey or health
condition of, or need for medical diagrosts of;, or preventive care for, such erployse
or such employee's family wmember; or

3. For an ghseoce from work when the employes of employee's family membeyr has been
the victim of domestic violenoe, a family offense, sexual offense, stalking, or human

txafﬁck%ngj:

a. {oobtain services from a domestic vielenice sheltor, rape crlsis center, or other
Ssovico programm; _

b toparticlpate in safety planaing, tempotaiily or permanently relocate, or filke

other actions to inorease the safety of the employee or eraployee's fainily

membets; 7 S

. {omeet with an attotney or othet social sefvicos provider to obtain
information and advice on, and prepare for or participate in any ariminal or

sivil proceeding; _

10 file a complaint or domestic incldent report with law enforoement;

o meet with a distriet attorney's office;

to entoll childrer in a new school; or

o taks any other actions necessary to ensute the health or saféty of the

employee or the employec's family member or to protect those who associste

or work with the employee.

@ e n

For putposes of thagsink leave policy, the following terms are defined as follows:

s “Ramily member” includes an employee's ohild, spouse, domestic partner, parent,
sibling; grandehild or grandparent; and the ohild or parert of an employee’s
gpouge or domestic partuer.

J “Pmimt" vefers to a biologioal, foster, siap- or adoptive pacent, or & fogal guardian
of an eniployee, or 2 person who stood in Joco parentis when the employes was &
mineg child. .

C® “Chiic‘i”;itwludes a biologlcal, adopted or foster child, alegal waid, ot a child of

an er?plﬁyaa standing in loco patentls,

5. Avticle 16'-«{ Health Tnsurance {A) Eligibility- The first sentérce shall be ame

indicated: Pyll-time entployeds shio-have-worked-ninety-(90)-daysthat have worked

endar month shall be eligible on the first day of the month following are-eligibledo-elect
coverage for themselves and their dependonts irvthe Town’s group medical plan.

6. Article17, Retirec Henlth Tusuranees, Paragraph 5 —The paragraph shafl be amended to
include ot the end of the patagraph the following langoage:

4y




An employee that has retired from the Town with amintoum of twenty (20)

i i
years, the "Fovm shall provide up to $150,00 monthly contribution for a single person,
Medicate /ﬁ(_ciiffantage/supplemenml plan. The Town shall not be obligated to provide a plan,

metely proyide roimbursement.
.Adﬂ;itionally
7. Articl_e:lﬁ! ~Wagges, Subsection A, shall be amended as follows:

V717205 | 17173036 | 173037
___ JobTitle | 3.5% | 33%

| Working Foreporson $28.35 | $2034| $30.37

Highway Bquipment Mochonio | $27.50 | $2846| $20.46 |

 Senor MEO $27.00| $27.95 $28.92

MEQ 52600 | $2691| $27.85

Skilled Laborer $22.00| $2277| $23.57

Laboer $21.00 | $2174| $22.50

PrIaboe | w0%0] sz 2196

sﬁmﬂﬁcleflﬁf%buges,fﬂubseetionfBfl&:*Shau*hafdeletedin*itsfanﬁmwandwpiaﬁed'wfth thie

following language:
!
Any partinio MBO shall bo paid $2.00 less per how than 4 full time MEO,

9. Article 19, 'Q;Vages, Subweetion B (2): Shull be deleted in its entirety and replaced with the
following language:

@ Any 3 arttime MEOQ, hired on or before June 1, 2024 that performs work shall be
paid $25.00 per hour beginning 2025, beginning Janviary 1, 2027 no legs than, the
wages set forth in subseetion B(1) above.

10, Arficle 19, Wages, Subisection B (3): Shall be deleted in its entirety and replaced with the
following language:

The rates for Par-MECs within the ebove ranges shall be set by the Highway
Superintendent and he shall have the ability to provide raises to Part-time MEOs within bis
diseretion, so }'ong as such raises are within these ranges.

11. Articls 19, 1i?iir’alges, Subsection B (5): Shall be deleted in its entivety and replaced with the
following language:




In order to dnsure the integrity ofthe unit and the security of full-time employees, the Town
may wtilize part-time employees, up to an annnal maximum per employee of five hundred
(500) hours ‘

' IT IS FURTHER HEREBY AGREED BY AND BETWEEN THE PARTIES THAT
ANY PROVISIONS OF THIS AGREEMENT, THAT REQUIRES LEGISLATIVE
ACTION BY THE TOWN BOARD TO PERMIT ITS IMPLEMENTATION BY
PROVIDING THE ADDITIONAL FUNDS THEREVORE, SHALL NOT BE EFFECTIVE
UNTIL SUCH ALPI"ROVAL IS GIVEN.

Dated: 7/ Iq{/ 2 Lf B}’f'-:.
Dated: " \‘\Q\,S‘/ By: fj&o\ﬁﬂ»w\ \%OW)

Elizabeth Kjroboth, Councilwoman

TEAMSTERS LOCAL 294

Dated: _ By: (7.1, 9

Thomas Quackenbush, resi

Dated: ﬂ“Lﬂ A By: /\/¢ s

Michae‘f’ﬁegarbo, B uw Agent

AB86-4873-7473, v 1




